
On June 27 2018, the U.S. Supreme Court 
handed down its decision in Janus v. AFSCME 
Council 31, a 5 to 4 decicion which overturned 
its own 41-year precedent and ruled that 
public workers who benefit from their unions’ 
collective-bargaining efforts owe no obligation 
to financially support those efforts. The case 
centered on unions’ ability to collect “agency 
fees” from bargaining unit members to cover the 
costs associated with collective bargaining and 
representation. 

The decision is a result of efforts by a network 
of conservative think tanks who embarked on 
a campaign designed to strike a “mortal blow” 
to public sector unions. Led by the State Policy 
Network, their aim is to “defund and defang” 
unions representing government employees as 
the first step towards ensuring the permanent 
collapse of progressive politics and organizations 
that fight for equity and opportunity for all.

Joining together in unions continues to be the 
key to the middle class for millions of Americans, 
especially for women and people of color, 
and unions increase mobility for everyone by 
increasing wages, benefits and standards in 
all our communities. With an economy and 
democracy rigged against working people, 
America needs more good, union jobs now more 
than ever.

The Supreme Court case Janus v. AFSCME 
Council 31 is nothing more than a political 
attack that aims to further rig our economy 
and democracy against working people. It’s 
an attempt to divide us and limit our power in 
numbers because unions give workers a powerful 
voice in speaking up for themselves, their families 
and their communities. 

Our legislation represents meaningful steps toward 
protecting the rights of unions and workers post-
Janus by 
 » Protecting the personal information of public 

employees, and securing the right of unions to 
meet with their members

 » Stabilizing the process by which employees 
use the employer’s payroll system to pay 
membership dues

 » Authorizing unions to charge fees to non-
members in order to process grievances and 
arbitration cases

Without a legislative response, the Janus decision 
will have a destabilizing effect on public sector 
employee organizations, management and labor 
relations. In the post-Janus world, employee 
organizations are required to expend resources on 
non-members covered by the collective bargaining 
agreement. 

Other states have already modified their public 
employee laws in response to Januse including: 
New York, New Jersey, California, Maryland, 
Delaware, Hawaii, Rhode Island and Washington 
state.
See Reverse for more details on the legislation.
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 » Ensures that a public employee’s personal contact information maintained by the governmental 
employer for internal administrative purposes is not shared with the public at large.

 » Ensures that only those employee organizations properly registered with the Department of Labor 
Relations, along with certain retired public employee organizations and criminal justice agencies, 
have access to the personal contact information of public employees, including cell and home 
phone numbers, personal emails and home addresses.  

 » Ensures that the common practices of providing the union with information on all newly hired unit 
members in a timely manner and providing an opportunity to meet with them within a reasonable 
period of time cannot be unreasonably denied.

 » Amends Chapter 150E of the General Laws to provide any employee organization that has been 
designated as the exclusive representative of employees the ability to have access to and to 
communicate with the employees it represents, including at a worksite and via an employer’s 
email system on a limited basis. 

 » Ensures that the union can effectively educate employees of their rights under the collective 
bargaining agreement. 

 » This section makes updates in the statutory language to reflect common definitions of public 
employees, and all public employers.

 » Under this legislation, the current 60-day notice required prior to an employee revoking their dues 
deduction would remain in place unless an employee’s terms of membership specified otherwise, 
but in no instance, would it be greater than one year from their union membership anniversary 
date. The new language would provide financial and administrative stability to both the employee 
organization and the employer and is similar to the standards authorized in the federal sector by 
the Federal Labor Relations Act and in the private sector under the Labor- Management Relations 
Act. 

Protecting the Privacy of Public Employees

Worksite Access 

Maintenance of Payroll Deduction

Clarifying the Rights & Responsibilities of the Exclusive Representative
 » Enables unions, should they so choose, to charge a reasonable fee for the costs of pursuing a 

grievance or arbitration.  
 » In the event the union must pursue this process, and an employee does not agree to pay the fee, 

the union is relieved of any further legal obligation. The ability to charge fees for specified services 
could provide stability to those organizations and would help defray the costs of services to non-
members.  
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